Greetings from Millington,
CDR Hilliard: Opening Remarks:
[bookmark: _GoBack]Good afternoon and welcome to the November OP Drumbeat TEAMS series. This month we will be talking about “Back to Basics” with our guest speaker Mrs. Heather Jacobs, the Military Liaison for Director, Acquisition Talent Management (DATM). Thank you for providing training on this important topic. First, I’ll turn it over to the Career Counselor for updates.


LCDR Mays: Career Counselor Updates:
1. 2025 OP Roadshow dates have been released to the Community. You can find them either on the eSUPPO app or in the latest OP Drumbeat edition. First on the list is Stuttgart and Naples in December. For questions, please reach out to the Career Counselor and we look forward to seeing the team on the road.
I’ll turn it over to CDR Hilliard to introduce our special guest speaker.


Guest Speakers: Mrs. Heather Jacobs (DAU Military Liaison at the Pentagon under DATM)
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_____________________________________________________________________________________
Mrs. Heather Jacobs Remarks:
The “Back to Basics” shift was to prioritize real world experience and put less emphasis on finishing the classes as fast as possible. Our big push was to focus on what have you done in the career field. One of the major changes we made with “Back to Basics” was allowing individuals to apply for credit after leaving the billet. This helps in everyone getting their full credit even if they left the coded billet they were originally in.
Another important topic to bring up is that, if you are in a coded billet, you will have a DAU POC to help with any DAU issues. You can find this DAU POC under you DAU account when you log in. DAU doesn’t reflect that you’re in a code billet until 30-45 days after you have checked in to your new command, but this doesn’t mean you can’t create an account on the DAU/eDACM.

Important Links:
Certification & Core Plus Development Guides

Defense Acquisition Workforce Position Category Descriptions (PDC)

_____________________________________________________________________________________
Q & A Session: 
Q1.  LCDR Meyer: Can you provide the reason why there is only one level of certification for contracting and the thought process between only having the one level?
A1. Mrs. Jacobs: For contracting, the thought process was what real-world experience do you have on top of getting the actual certification. Big picture, what have you done in the contracting world. From a big DOD perspective, they wanted contracting to follow the National Contracting Management Standard. This was so a qualification in contracting was seen as more of a professional certification instead of just a DAU certification.
Q2. LCDR Wallin: Will the detailers help those working towards a BFM certification? This is definitely a two tour requirement. 
A2. CAPT Risley: For BFM, this will be handled on a case-by-case basis. If you current billet and personal timeline allows for you to extend, the detailers will work to support but there may be instances where the community will need to rotate you to a follow on tour. For more specific situations please reach out to Career Counselor or Pit Boss for guidance.
Q3. LCDR McLaury: Will a 1309 SUBSPEC earned at NPS transition into a different SUBSPEC, like ENG. tech management?
A3. CDR Hilliard: 1309 will remain as our SUBSPEC we use to manage LOG IT, DAWIA AQDs associated with billets where 1309 is needed can vary - confirming what I was just commenting on - some are Program Management (AAN) or Life Cycle Logistics (ALN).

image1.png
Back to Basics
Where are We Now?

Presented to: Supply Corps Community
Presented by: Heather Jacobs, Miltary Liaison,
Director, Acquisition Talent Management (DATM)
Date: November 12, 2024





image2.png
What's Changed?

Legacy Framework

Back to Basics.

140D scqusion Career Felds
+ Broad, ore sz fis ab appication ofcore
cerifiaton standards
+ Continuous Learing ot a priry
+ Race to he fnsh Ine—get certied
+ Certcaton evels:
- Enty1
+ itermecatel
+ Achanced i
+ 24 month certiation grace period for al
leveis and careerfids
+ DAU quota-controled resdent tranng at
most evels
- Less access o ranng forpersons
assigned to acquistionrelated positons.

& Acqusion Funcioral Areas
Accommocators fornche knowledge
areas & specally tranng

Baianced approach to experintl learng.
formallearng, educaton, & experience

N certfcaton e’ taiored 1o
Functonal Area

+ Foundatoral
+ Fracttonsr
« dances
Certficaion grace periods:
« Foundatonat 313
+ Practtione Syrs
+ Advanced: 41z
More viual DAU courses: ess classroom
trainng
Access to many DAU earing assets
xpanded (ol DoD workiorce





image3.png
@ Functional Area e
Certification Tiers & Grace Periods

jorid experience with training





image4.png
DON BtB Top Questions/Concerns

Whatis “Back to Basics” and why now?

Why is my DAWIA caresr feld going away?

Wil logacy certifications transition to cortiications in the new framework?
- &.n:mu’mn:s.:wmxqLn.fméﬁnw%i;n‘ﬁu&mél:ﬁiw;‘ e
Wnatabout my old certification records?

Wnatabout persons ot certiied yet but in transition?
oo g o o 5 S et
What are the new certification grace perliods?





image5.png
DON BtB Top Questions/Concerns

Willthe new Defense Acquisition credentlals be mandatory?
= ) ettt s oo o i, e e e

Will persons assigned to positions that are decoded from acquisition
still be allowed to take DAU classes?
~ et ot e st st o s gy £ DA s
~ i lar orunes e ————

WIll 80 hours of Continuous Learning still be required?
=Y. e o syt st st %5ih g gt

DRy e Pt i 08 ST R T 301

How will | know if my position s still acquisition coded?
Gy ot oy o0 o 3 AT e e T Pk Tl
ittt e

Where can I leam more about Back to Basics?





